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“LEADERSHIP WOMAN PRACTICE CHARTA” 
« Whatever is progress for women is progress for all ».  This is what the international ruling classes said 
when they gathered for the UN summit meeting in 2005. Various studies are published, particularly by 
the UN, which clearly point out that the development of our societies is eminently related to the 
implication of women in social, cultural and economic life. In our masculine shaped world, women 
participate according to this historic mould whereas nowadays everybody knows very well that women 
and men are not alike. Each woman, becoming aware of her proper values will develop an authentic 
and so far underestimated potential.  By setting free her strong individual and collective creation 
dynamic she will contribute essentially to the development of our societies. 
The “Leadership Woman Practice” Charta is meant to be a guideline for this “feminine awareness”.   
 
 
Clause 1: Individual values and resources of women and men are different. They do not depend in any 
way on cultural and/or religious considerations. It is necessary to valorise each specificity and to 
recognize their complementarities for a constructive development of the future. 
 
Clause 2: Men and women are identically concerned by all the challenges humanity is presently facing. 
Therefore it is just and necessary that women participate actively in decision taking.  
 
Clause 3: The woman must take upon herself power of action and her complete participation on an 
equal footing in each sphere of social life. She must access to leading positions to guarantee the 
sustainable development of the environmental, social and economic life. 
 
Clause 4: Women worldwide must decide freely of the orientation they tend to give to their lives and 
assume the entire responsibility. 
 
Clause 5:  For sustainable development women and men must define together a new structure of life 
functioning: values, distribution of the parts, career plan, maternity, paternity, culture, humanity 
engagement… 
 
Clause 6:  It is the responsibility of each one to encourage comprehension and evolution of the human 
values within all manifestations. 
 
Clause 7: The economic actors must watch over the application of corporate social responsibility in ad 
equation with human needs. It is not the human to be at the service of economy but for economy to be 
at the service of humans. 
 
Clause 8: Women must get aware of what they are: woman, mother, lover, spouse, chief, friend, 
comrade… After giving birth a woman increases considerably her performances in every aspect, she is 
capable of bringing up high performing defence strategies to avoid conflict, she masters a project up 
to the term just like she takes care of the development of her child, she’s an excellent organiser, she 
disposes of a real specific power of creation. 
 
Clause 9: It is indispensable to recognize the potential of “the feminine” in our societies: feminine 
intuition, feminine sensibility, feminine creation, feminine management, feminine staying power,…values 
of which men are concerned as well. 
 
Clause 10: The acceptance of diversity of human equilibrium and human harmony must become the 
priority for women and men in this century. 
 
 
By my signature I agree :  
 
 


